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Research is a central part of the academic mission of
many business schools and a collective endeavor of all
management education institutions at large. Research
shapes the thinking of research professors and advances
the public body of knowledge that is conveyed in the
classroom. Because of the collective and global nature of
the research endeavor, dominant research paradigms
ultimately determine the educational content of business
schools around the world. Any successful attempt to
transform the educational process must therefore
consider the types of research that are necessary to
support such transformation and analyze whether
current paradigms and research practices are
appropriate to produce the required body of knowledge.
We at AIJM aim to provide an easy access where anyone
can read and redistribute authentic research articles. It is
a bi-annual peer reviewed international journal which
enhances research quality. Since inaccurate information
leads to imprecise results, we at AIJM carefully
scrutinize and review the articles to ensure quality work.

Journal Call for Papers (ISSN 2278-8913) – January 2017 Issue
AIJM – Anveshak International Journal of Management, published by Shree
Chanakya Education Society’s Indira Institute of Management, Pune, is a
premier resource for in-depth research and analysis to keep pace with the current
developments and an authentic forum for high quality scholarly articles to
effectively communicate these developments to practitioners actively engaged in
research and those wishing to be informed about progress in the field. The journal
welcomes the submission of manuscripts that meet the criteria of technical and
scientific excellence. Our review process allows the authors and editors an
opportunity to use their expertise in a number of significant ways.
The journal solicits original and unpublished research papers addressing theoretical
and practical implementations in Management for the Upcoming Edition of AIJM.
Authors are requested to check the complete instructions and required format for
the manuscript before submitting their papers.

Important Dates


Submission deadline: 30.09.2016



Notification: Within 1-3 weeks of submission



Final manuscript due: Within 2 weeks after notification



Publication date: January 31st, 2017

Submit your Papers to AIJM
Submission to this journal may be sent to the Executive Editor at
pgrc.iimp@indiraedu.com , by Email attachment, in a single file preferably in M S
Word. All figures and tables must be embedded in the text at appropriate place
along with their legends. All correspondence, including notification of the Editor's
decision and requests for revision, takes place by e-mail removing the need for a
paper trail. On acceptance of article, copyright form shall be mailed to author (s).

Paper Format
Types of Papers
Original research papers, reviews and articles are welcome. They should contain an
abstract (of up to 200 words) and a Conclusions section which, particularly in the
case of theoretical papers, translates the results into terms readily accessible to
most readers.
Original Research Papers: Maximum 10 pages or 3000 words.
Articles: Maximum 06 pages
Book Review: Maximum 04 pages
Language and Language Services
Please write your text in good English (American or British usage is accepted, but
not a mixture of these).
Font & Size:
Manuscript must be typed in MS Word, Times New Roman 12 font with
single spacing.
Subdivision-numbered sections
Divide your article into clearly defined and numbered sections. Subsections should
be numbered 1.1 (then 1.1.1, 1.1.2,), 1.2, etc. (the abstract is not included in section
numbering). Use this numbering also for internal cross-referencing: do not just
refer to "the text". Any subsection may be given a brief heading. Each heading
should appear on its own separate line. Do not use footnotes and authors are
requested not to paginate their articles.
References
References should be cited in the style of Harvard referencing system. The
references should be listed at the end of the article as per examples given below:
Book (1 author)
NEVILLE, C. (2010) The Complete Guide to Referencing and Avoiding
Plagiarism 2nd edition Maidenhead: Open University Press.

Chapter in a Book
MARSHALL, W. A. (1975) The Child as a Mirror of his Brain’s Development. In:
Sants, J & Butcher, H. J. (eds). Development Psychology. Aylesbury Bucks:
Hazell Watson & Viney Ltd.
Conference Papers
FISH, J. (2008) Managing changes in the workplace. In Professional Managers
Conference. Blackpool, Monday 18th to Wednesday 20th February 2008.
Blackpool: PubM. pp. 42-45.
Conference Proceedings
HARRIS, C. and MURTON, J. B. (2005) Cryospheric Systems: Glaciers and
Permafrost: Selected Contributions to a Conference of the same name. Geological
Society Special Publication 242. The Geological Society of London. January 2003.
London: The Geological Society
Journal article (online/electronic journal article)
WILSON, J. (1995) Enter the cyberpunk librarian: future directions in cyberspace.
Library Review. [Online] 44 (8). P.63-72. Available from:
http://www.emeraldinsight.com.[Accessed: 30 January 2012]
For further examples kindly refer to
http://www.staffs.ac.uk/assets/harvard_referencing_examples_tcm44-39847.pdf
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Human Resource Management



Organizational Behavior



Entrepreneurship and Information Technology,



Operations Management,



Quantitative Techniques,



Financial and Accounting Management,
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International Business,
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International Finance,
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We follow anti-plagiarism policy and manuscripts having more than 75% similarity index will be
rejected outright. The authors whose manuscripts have a similarity index between 30 – 50%
might be asked to modify their manuscripts and resubmit if the Editorial Board feels that it has
potential to contribute new thoughts. Manuscripts have index less than 30 % will be sent for
blind review and acceptance / rejection will be notified to the authors within 15 working days.
The Journal or any part thereof may not be reproduced in any form without the permission of the
Publisher. All data, views, opinions, etc., that are published in this Journal are the sole
responsibility of the individual authors. Neither the Publisher nor the Editor is in any way
responsible for them. The author (s) is solely responsible for taking permission from earlier
publications for inclusion in their paper. The Journal shall not be responsible for any copyright
infringement.
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Publication Ethics and Malpractice Statement
Our Journal is dedicated to following best practices on ethical matters, errors and retractions. The
prevention of publication malpractice is one of the important responsibilities of the editorial
board. Any kind of unethical behavior is not acceptable, and IIMP and AIJM do not tolerate
plagiarism in any form. Authors submitting articles to AIJM affirm that manuscript contents are
original.
The following duties outlined for editors, authors, and reviewers. Editors, authors, and reviewers
will also adhere to the AIJM submission guideline policies.
Duties of Editor
Publication Decisions: Based on the review report of the editorial review board, the editor can
accept, reject, or request modifications to the manuscript.
Review of Manuscripts: Each editor must ensure that each manuscript is initially evaluated by the
editor for originality, making use of appropriate software to do so. Following desk review, the
manuscript is forwarded blind peer review to the editorial review board that will make a
recommendation to accept, reject, or modify the manuscript.
Fair Review: The editor must ensure that each manuscript received is reviewed for its intellectual
content without regard to sex, gender, race, religion, citizenship, etc. of the authors.
Confidentiality: The editor must ensure that information regarding manuscripts submitted by the
authors is kept confidential.
Disclosure and Conflicts of Interest: The editor of AIJM Journal will not use unpublished
materials disclosed in a submitted manuscript for his/her own research without written consent of
the author.
Duties of Authors
Reporting Standards: Authors should present an accurate account of their original research as
well as an objective discussion of its significance. Manuscripts will follow the submission
guidelines of the journal.
Originality: Authors must ensure that they have written entirely original work.
Multiple, Redundant, or Concurrent Publications: Authors should not submit the same
manuscript to more than one journal concurrently. It is also expected that the author will not
publish redundant manuscripts or manuscripts describing the same research in more than one
journal.
Acknowledgement of Sources: Authors should acknowledge all sources of data used in the
research and cite publications that have been influential in the research work.
Authorship of the Paper: Authorship should be limited to those who have made a significant
contribution to conception, design, execution or interpretation of the reported study. Others who
have made significant contribution must be listed as co-authors. Authors also ensure that all the
authors have seen and agreed to the submitted version of the manuscript and their inclusion of
names as co-authors.

Data Access and Retention: Authors should provide raw data related to their manuscript for
editorial review and must retain such data.
Fundamental Errors in Published Works: If at any point of time, the author(s) discovers a
significant error or inaccuracy in submitted manuscript, then the error or inaccuracy must be
reported to the editor.
Duties of Reviewers
Confidentiality: Information regarding manuscripts submitted by authors should be kept
confidential and be treated as privileged information.
Acknowledgement of Sources: Manuscript reviewers must ensure that authors have
acknowledged all sources of data used in the research. Any kind of similarity or overlap between
the manuscripts under consideration or with any other published paper of which reviewer has
personal knowledge must be immediately brought to the editor's notice.
Standards of Objectivity: Review of submitted manuscripts must be done objectively and the
reviewers should express their views clearly with supporting arguments.
Promptness: In the event that a reviewer feels it is not possible for him/her to complete review of
manuscript within stipulated time then this information must be communicated to the editor, so
that the manuscript could be sent to another reviewer.

